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Today…

• Finding organisations

• Approaching organisations

• Following up

• Further support
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Industry projects: a further benefit

• Rosie has outlined key benefits

• Now an extra one: practice for graduate job hunt

How so?

• The same employers who recruit graduates might be 

able to provide you with an interesting MSc!

• A chance to… 

 learn who they are / research them

 practice applying

=> Improve your employment chances on graduation

Low 

Risk!
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Deciding who to target

• Do you have areas of interest from your studies?

• Have you worked in an industry previously?

• Are you interested in particular sectors?

Areas of focus in Scotland: electronics, energy (esp. renewables and oil/gas); 

finance*, games; life sciences; IT … 

Also NHS, manufacturing, marketing

www.talentscotland.com

• Who regularly recruits OR graduates?

* Not all finance companies are connected to SFRA

https://targetjobs.co.uk/career-sectors
http://www.talentscotland.com/
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Finding organisations
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Project (job) hunting approaches

1. Reactive

• See an advertisement

• Apply.

Need: to get a list

 You know there is an 

opportunity...

 …but so do all the others 

who saw it!

2. Proactive

• Nothing is advertised

• Phone and ask 

• or apply speculatively

Need to create your own list

 You might be the only

applicant; 

 they were about to hire.

 They may not have anything.  

Really.
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Reactive hunting: ‘get a list’

MyCareerHub

eFinancial Careers

TARGETjobs

Prospects

Inside Careers

Gradcracker

STEM Graduates

These job sites 

list graduate 

recruiters… who 

might be able to 

use you to do a 

project for your 

MSc?

https://www.hub.ed.ac.uk/s/mycareerhub
https://www.efinancialcareers.co.uk/
https://targetjobs.co.uk/
https://www.prospects.ac.uk/graduate-jobs
https://www.insidecareers.co.uk/
https://www.gradcracker.com/
https://www.stemgraduates.co.uk/
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OR Society ‘pro-bono’ projects?

www.theorsociety.com/what-we-do/pro-bono-or/

http://www.theorsociety.com/what-we-do/pro-bono-or/
http://www.theorsociety.com/what-we-do/pro-bono-or/
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Proactive job hunting: ‘make a list!’

• Where have past graduates gone to work?

• Use MyCareerHub creatively!

• Use LinkedIn creatively
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RSS Statisticians for Society?

https://www.rss.org.uk/RSS/Get_involved/Statisticians_for_Society/

https://www.rss.org.uk/RSS/Get_involved/Statisticians_for_Society/RSS/Get_involved/Statisticians_for_Society.aspx?hkey=c7977c58-1558-495a-9e5a-e99d64ea9cfd
https://www.rss.org.uk/RSS/Get_involved/Statisticians_for_Society/
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Think about your existing network
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The wider network…

Based on 6 degrees of separation!

• Alumni?

• People search: who do/have they work(ed) for? 

• Join groups

• Jobs advertised

Check out sessions run by the Careers Service.

https://en.wikipedia.org/wiki/Six_degrees_of_separation
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Careers in Tech & Data fair – tomorrow!

https://www.hub.ed.ac.uk/students/events/Detail/750686

https://www.hub.ed.ac.uk/students/events/Detail/750686
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Approaching organisations
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Benefits to the host organisation?

i.e. how to sell it to them!

• Employ the expertise of a postgraduate student (with 

supervision) from the University of Edinburgh – at no cost!

• May offer a solution to a problem they’ve been unable to 

address due to lack of time / resource.

• Possibly use as a low-risk recruitment method

• Build links with the University

• Anything else?
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Why might they be reluctant?

• Unsure of what you can offer (what OR is!) 

• Time commitment

• “Babysitting”

• Expectation of a job they cannot provide at the end?

• Anything else?

What can you say to address 

these concerns?
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http://www.scienceofbetter.co.uk/
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Making the Approach

• Get a named contact

• Telephone to ask

• Use LinkedIn

• Company website (if small)

• Email or post your letter?

• Get in touch soon after to see if received

• Follow-up after a few weeks to get feedback

• Always ask for another contact / lead
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Your letter (email)

• Why you’re writing: who you are, what you’re offering them 

• Why this sector + OR: description of your project and how it 

can benefit them 

• Why them (company/organisation) in particular

• Why you: Your relevant experience, to date

• How to take things forward

• (if sending electronically insert links to relevant information)
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If they ask for a CV?

https://teaching.maths.ed.ac.uk/main/undergra

duate/employability/events-20-21/past-events

https://teaching.maths.ed.ac.uk/main/undergraduate/employability/events-20-21/past-events

